
O Secretariado da Área de Conservação Transfronteiriça do Kavango Zambeze (KAZA TFCA) é a entidade designada estabelecida pelos 
Estados Parceiros do KAZA para gerir as operações quotidianas da TFCA. Este mandato é executado sob a orientação dos Estados 
Parceiros do KAZA, compreendendo as Repúblicas de Angola, Botsuana, Namíbia, Zâmbia e Zimbabué, com o apoio dos parceiros de 
desenvolvimento e partes interessadas. O Secretariado do KAZA é um ambiente de trabalho multicultural.

O Secretariado está a convidar indivíduos com uma sólida experiência financeira, sólidas capacidades de liderança, juntamente com 
uma integridade impecável, com uma sólida disposição para trabalhar num órgão regional para ocupar o cargo de Gestor de Finanças 
e Administração.

OBJECTIVO DO TRABALHO

O Gestor de Finanças e Administração faz parte da Equipa de Gestão Sénior do Secretariado do KAZA, responsável por fornecer 
liderança estratégica nas seguintes áreas: finanças, planeamento de negócios e orçamento, recursos humanos, administração e 
tecnologia de informação (TI). A posição é fundamental para a tomada de decisões estratégicas, funções de responsabilização, bem 
como para a gestão de riscos, uma vez que o Secretariado do KAZA continua a melhorar a sua programação e implementação eficaz, 
apoiada por um sistema integrado de finanças e recursos humanos, tecnologia e administração. O Gestor de Finanças e Administração 
reporta ao Director Executivo.

O TRABALHO

O titular será responsável, entre outros, pelo seguinte:
•	 Supervisionar todas as funções financeiras e contabilísticas do 

KAZA TFCA, incluindo orçamento, gestão de activos, bem como 
gestão de fluxo de caixa.

•	 Produzir, analisar e apresentar relatórios financeiros de 
maneira precisa e oportuna.

•	 Garantir que os procedimentos financeiros internos sejam 
compatíveis com as leis aplicáveis nos Estados Parceiros.

•	 Liderar e coordenar os processos de auditoria anual e de 
projectos/doadores, estabelecendo ligação com auditores 
externos e especialistas e estruturas financeiras do Estado 
Parceiro KAZA, conforme necessário e apropriado.

•	 Supervisionar todos os aspectos da gestão de recursos 
humanos.

•	 Coordenar a gestão de desempenho e facilitar o processo de 
definição de pacotes de benefícios e remuneração.

•	 Liderar o desenvolvimento e implementação de políticas de 
compras e administração.

•	 Supervisionar a gestão de contractos e apoiar o Director 
Executivo na negociação do apoio de vários parceiros de 
desenvolvimento.

A PESSOA

O candidato certo possuirá o seguinte:
•	 No mínimo uma licenciatura em Contabilidade, de preferência 

com um MBA/ACCA ou licenciatura relacionada.
•	 Conhecimento de informática, com uso prático de uma 

variedade de pacotes de contabilidade é um pré-requisito.
•	 Um mínimo de 10 anos de experiência relevante em finanças 

e administração.
•	 Carta de condução válida da SADC.
•	 Fluência em inglês escrito e falado, que é a língua operacional 

do Secretariado do KAZA.
•	 O português escrito e falado é uma vantagem adicional.
•	 Experiência de trabalho com Organizações Não Governamentais 

(ONG) e gestão de recursos financeiros de parceiros de 
desenvolvimento/gestão de subvenções é um pré-requisito.

•	 Experiência com avaliações e desenvolvimento de projectos 
até à obtenção de financiamento será uma vantagem adicional.

•	 Disposto a passar horas longas e altamente interactivas em 
trabalhos detalhados que exigem precisão.

•	 Deve estar disposto a viajar regularmente dentro da região do 
KAZA TFCA, incluindo áreas remotas.

•	 O cargo ficará baseado em Kasane, Botsuana.
•	 A vaga está aberta apenas para cidadãos de Angola, Botsuana, 

Namíbia, Zâmbia e Zimbabué.

The Institute of Development Management (IDM) was established in 1974 as a regional institution by the Governments of Botswana, Lesotho and Eswatini (“participating 
member states”.) Since its establishment, IDM remains a relevant partner and a significant player in the education and training industry.  IDM has shaped futures of many 
nationals of the participating member states with executive development courses and long-term training and continues to achieve its mandate through helping the public 
and private organisations to meet their management needs through Education, Training, Consulting and Research services. 

The Institution wishes to attract a consummate professional, with proven experience of leading multi-disciplinary teams.  The individual should be driven, with a passion 
for excellence. The Institute is therefore inviting applications to fill the position of Director Corporate Services tenable at the IDM Regional Office, Gaborone Botswana. 

JOB PURPOSE
Reporting to the Regional Director, the position will be responsible for strategically and effectively leading, as well as, overseeing the efficient provision of corporate 
support functions to IDM, which include; human resources, administration, asset management, contract administration, procurement, information management, legal 
function and company secretarial. The role provides timely, expert and strategic information and advice to the Regional Director and senior executive team to facilitate 
effective decisions. 

KEY TASKS AND RESPONSIBILITIES
1. PEOPLE MANAGEMENT
• Responsible for human resources strategy formulation and overall 

deployment and development of the human resources.
• Oversees and supervises overall human resources function for the Institute.
• Establishes and ensures implementation of employment policies and practices 

consistent with legislation and the Institute’s reward policy.
• Refines roles and responsibilities over time to achieve better business 

outcomes. 
• Recognises talent, develops team capabilities and undertakes succession 

planning. 
• Implement performance development frameworks to align workforce 

capability with the Institute’s current and future priorities and objectives.
• Ensures that institutional architecture is aligned to the Institute’s goals and 

responds to changes over time.

2. ADMINISTRATION
• Develops and implements policies and procedures to improve operations and 

function of the directorate and the Institute.
• Acts as custodian of the Institute’s policy documents.
• Plans and streamlines all administrative procedures for the Institute.
• Maintains the Institute’s membership to international organisations.
• Chairs various committees as appointed by the Regional Director.

3. LEGAL SERVICES 
• Develops the Institute’s policies and positions on legal issues.
• Evaluates, mediates and negotiates legal dealings with other organisations, 

such as contracts, SLA’s and MOUs.
• Guides Management on regulatory and compliance issues to ensure 

compliance with legal and regulatory requirements across the Botswana, 
Lesotho and Eswatini jurisdictions.

• Draw legal opinions; determine for which activities, projects or issues an 
external legal opinion is required and to ensure the provision and supervision 
of such services, as required.

• Reviews contactor performance against service level agreement and takes any 
remedial or corrective action.

• Timeously Identify and provide mitigation strategies against legal risks.

4. COMPANY SECRETARIAL
• Advises the Board of Governors their responsibilities and the discharge thereof.
• Ensures that Board of Governors’ procedures are established and are 

adequately complied with.
• Records and maintains minutes of board meetings and records Board 

documentation.

5. PERFORMANCE MANAGEMENT
• Ensures that the Campuses achieve corporate objectives and measures in 

terms of financial, customer, internal business processes and growth and 
innovation.

• Ensures that regular performance reviews are undertaken by all staff in the 
Institute to evaluate performance against targets set.

6. CHANGE MANAGEMENT
• Coordinates the implementation of approved change strategies and other 

change initiatives.
• Ensures synergy of new change initiatives with existing operational activities 

and Corporate Strategy.

THE PERSON
The right candidate will possess the following:
• A Master’s Degree in Law with a strong background in Human Resource 

Management or Master’s Degree in Human Resources Management with a 
strong background in Law.  

• A minimum of 10 years’ general experience, 3 years of which should have 
been in an executive management position in an institution of higher learning.

• Formal training in leadership. 

COMPETENCIES 
The right candidate must possess the following competencies:
• Strategic Thinking and Technical Expertise.
• Critical and Analytical Thinking.
• Team Leadership.
• Business and Results Focus.
• External Environment awareness.
• Communications, influence and impact.
• Planning and Resource Management.
• Innovation and entrepreneurial expertise.

The vacancy is open to Botswana, Lesotho and Eswatini citizens. 

KEY TASKS AND RESPONSIBILITIES
PEOPLE MANAGEMENT
•	 Responsible	 for	 human	 resources	 strategy	 formulation	 and	 overall	

deployment	and	development	of	the	human	resources.
•	 Oversees	 and	 supervises	 overall	 human	 resources	 function	 for	 the	

Institute.
•	 Establishes	 and	 ensures	 implementation	 of	 employment	 policies	 and	

practices	consistent	with	legislation	and	the	Institute’s	reward	policy.
•	 Refines	 roles	 and	 responsibilities	over	 time	 to	 achieve	better	business	

outcomes	
•	 Recognises	talent,	develops	team	capabilities	and	undertakes	succession	

planning.
•	 Implement	 performance	 development	 frameworks	 to	 align	 workforce	

capability	with	the	Institute’s	current	and	future	priorities	and	objectives
•	 Ensures	 that	 institutional	 architecture	 is	 aligned	 to	 the	 Institute’s	goals	

and	responds	to	changes	over	time.

ADMINISTRATION
•	 Develops	and	implements	policies	and	procedures	to	improve	operations	

and	function	of	the	directorate	and	the	Institute.
•	 Acts	as	custodian	of	the	Institute’s	policy	documents.
•	 Plans	and	streamlines	all	administrative	procedures	for	the	Institute.
•	 Maintains	the	Institute’s	membership	to	international	organisations.
•	 Chairs	various	committees	as	appointed	by	the	Regional	Director.

LEGAL SERVICES 
•	 Develops	the	Institute’s	policies	and	positions	on	legal	issues.
•	 Evaluates,	mediates	and	negotiates	legal	dealings	with	other	organisations,	

such	as	contracts,	SLA’s	and	MOUs.
•	 Guides	 Management	 on	 regulatory	 and	 compliance	 issues	 to	 ensure	

compliance	with	legal	and	regulatory	requirements	across	the	Botswana,	
Lesotho	and	Eswatini	jurisdictions.

•	 Draw	 legal	 opinions;	 determine	 for	 which	 activities,	 projects	 or	 issues	
an	 external	 legal	 opinion	 is	 required	 and	 to	 ensure	 the	 provision	 and	
supervision	of	such	services,	as	required.

•	 Timeously	Identify	and	provide	mitigation	strategies	against	legal	risks.

MARKETING
•	 Develops	and	ensures	the	implementation	of	a	marketing	strategy	for	the	

institute.
•	 Responsible	for	public	relations	and	key	client	management.
•	 Acts	as	the	chief	media	liaison	for	the	Institute.

PROCUREMENT
•	 Approves	requisitions	in	accordance	with	established	authority	limits.
•	 Leads	and	approves	sourcing	of	services,	equipment	and	materials	 for	

the	Institute.

INFORMATION MANAGEMENT
•	 Develops	information	systems	strategy	aligned	to	corporate	strategy.
•	 Develops	policies	and	procedures	regarding	information	management.

•	 Responsible	for	overall	strategic	formulation	and	direction	of	information	
management.

ASSET AND CONTRACT MANAGEMENT
•	 Assess	feasibility	for	contracting	out	support	services.
•	 Develops	contracts	and	service	level	agreements	for	outsourced	services.
•	 Reviews	 contactor	 performance	 against	 service	 level	 agreement	 and	

takes	any	remedial	or	corrective	action.

COMPANY SECRETARIAL
•	 Advises	the	Board	of	Governors	on	their	responsibilities	and	the	discharge	

thereof.
•	 Ensures	 that	Board	 of	Governors’	 procedures	 are	 established	 and	 are	

adequately	complied	with.
•	 Records	and	maintains	minutes	of	board	meetings	and	 records	Board	

documentation.

PERFORMANCE MANAGEMENT
•	 Ensures	that	 the	Campus	achieves	corporate	objectives	and	measures	

in	terms	of	financial,	customer,	internal	business	processes	and	growth	
and	innovation.

•	 Ensures	that	regular	performance	reviews	are	undertaken	by	all	staff	in	
the	Institute	to	evaluate	performance	against	targets	set.

CHANGE MANAGEMENT
•	 Coordinates	the	implementation	of	approved	change	strategy	and	other	

change	initiatives.
•	 Ensures	 synergy	 of	 new	 change	 initiatives	 with	 existing	 operational	

activities	and	Corporate	Strategy.

THE PERSON
The	right	candidate	will	possess	the	following:
•	 A	Master’s	Degree	in	Law	with	a	strong	background	in	Human	Resource	

Management	or	Master’s	Degree	in	Human	Resources	Management	with	
a	strong	background	in	Law.		

•	 A	minimum	 of	 10	 years’	 general	 experience,	 3	 years	 of	 which	 should	
have	been	in	an	executive	management	position	in	an	institution	of	higher	
learning.

•	 Formal	training	in	leadership.	

COMPETENCIES 
The	right	candidate	must	possess	the	following	competencies:
•	 Strategic	Thinking	and	Technical	Expertise.
•	 Critical	and	Analytical	Thinking.
•	 Team	Leadership.
•	 Business	and	Results	Focus.
•	 External	Environment	awareness.
•	 Communications,	influence	and	impact.
•	 Planning	and	Resource	Management.
•	 Innovation	and	entrepreneurial	expertise.

The vacancy is open to Botswana, Lesotho and Eswatini citizens.

The	Institute	of	Development	Management	(IDM)	was	established	in	1974	as	a	regional	institution	by	the	Governments	of	Botswana,	Lesotho	and	Eswatini	(“participating	
member	states”.)	Since	its	establishment,	IDM	remains	a	relevant	partner	and	a	significant	player	in	the	education	and	training	industry.		IDM	has	shaped	futures	of	
many	nationals	of	the	participating	member	states	with	executive	development	courses	and	long-term	training	and	continues	to	achieve	its	mandate	through	helping	
the	public	and	private	organisations	to	meet	their	management	needs	through	Education,	Training,	Consulting	and	Research	services.	

The	 Institution	wishes	 to	attract	a	consummate	professional,	with	proven	experience	of	 leading	multi-disciplinary	 teams.	 	The	 individual	should	be	driven,	with	a	
passion	for	excellence.	The	Institute	is	therefore	inviting	applications	to	fill	the	position	of	Director Corporate Services tenable	at	the	IDM	Regional	Office,	Gaborone	
Botswana.

JOB PURPOSE
Reporting	to	the	Regional	Director,	the	position	will	be	responsible	for	strategically	and	effectively	leading,	as	well	as,	overseeing	the	efficient	provision	of	corporate	
support	functions	to	IDM,	which	include;	human	resources,	administration,	asset	management,	contract	administration,	procurement,	information	management,	legal	
function	and	company	secretarial.	The	role	provides	timely,	expert	and	strategic	information	and	advice	to	the	Regional	Director	and	senior	executive	team	to	facilitate	
effective	decisions.	

To	apply	 in	confidence,	please	visit	www.peopleconnections.co.bw.	Applicants	should	ensure	
that	they	register	and	submit	a	detailed	curriculum	vitae	and	provide	names	and	contacts	of	at	
least	three	traceable	referees.		

Closing Date: 13 October 2023					

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503							

MANAGER RISK 
AND COMPLIANCE

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 with a mandate to 
provide a market for locally grown scheduled crops such as cereals, pulses/beans, and oilseeds, and to ensure that adequate 
supplies exist for sale to customers at affordable prices.  The organization seeks to appoint an experienced, skilled and self 
- driven individual for the position of Manager Risk and Compliance.

To apply in confidence, please visit www.peopleconnections.co.bw. Applicants should 
submit a detailed curriculum vitae and provide names and contacts of at least three 
traceable referees. 
Closing Date: 5 August 2022
     
For enquiries: contact Tsholofelo/ Phatsimo on 3975917/ 3915503                            

JOB PURPOSE
Reporting to the Chief Executive Officer, the position will be responsible for planning, organising, and overseeing the 
implementation of the company’s risk management and compliance framework, as well as, ensuring alignment with the 
company’s strategic goals. In addition, the position will contribute to the reduction of financial and operational exposure 
through the performance of comprehensive risk assessment programmes, compliance strategies, and the monitoring and 
management of the adequacy of internal and external controls. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Leading the development and implementation of the departmental strategy in alignment with the Board’s overall 

strategic plans. 
• Advising the Board of Directors, Senior Management, and BAMB employees of emerging compliance issues.
• Providing guidance on the identification, assessment, monitoring and mitigation of risks, as well as, on report 

formulations (risk logs), to ensure uniformity in terms of interpretation and application of the risk management guide.
• Establishing and overseeing formal risk analysis and self-assessment programs for various systems and procedures, 

to ensure the successful delivery of effective risk management across business units in accordance with company risk 
management policy.

• Consulting and guiding the organization in establishing controls to mitigate compliance risks.
• Developing and implementing systems and processes that will ensure compliance with laws, regulations, contracts, 

policies, and procedures.

THE PERSON
The right candidate will possess the following:
• A Business Related Degree or CA, ACCA, CIMA, CIA, IRM, CRISC, CFE, CRMA, PRM, ERM, or equivalent professional 

qualification.
• Membership of an internationally recognised professional body.
• Minimum of seven (7) years post qualification experience in a risk function, four (4) of which, must have been at 

supervisory level. 
• Experience establishing risk, compliance, and internal audit plans, programs, policies and procedures, and leading risk, 

compliance and audit functions is required.

COMPETENCIES 
The right candidate must possess the following competencies;
• Strategic thinking.
• Team leadership. 
• Critical and analytical thinking. 
• Interpersonal relations.
• Adapting and responding to change. 
• Integrity and honesty.

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 
with a mandate to provide a market for locally grown scheduled crops such as cereals, pulses/beans and 
oilseeds,	and	ensure	that	adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.		
The Board is inviting individuals with proven leadership capability, strong business acumen and impeccable 
integrity,	who	has	a	solid	understanding	of	crop	markets,	to	fill	the	position	of	Chief Executive Officer.

JOB PURPOSE

Reporting to the Board of Directors, the position will chart the strategic direction of BAMB towards the 
attainment of its mandate of providing a market for locally grown scheduled crops, as well as, ensuring that 
adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.

THE JOB

•	 The incumbent will be responsible for, among others, the following:
•	 Leading the development of appropriate strategic plans, policies, regulations and standards for Board 

approval,	as	well	as,	their	implementation.
•	 Promoting a culture of ethical business conduct throughout the Marketing Board, as well as, establishing 

standards and oversight structures that are reasonably designed to promote integrity and deter 
wrongdoing.

•	 Acting	as	advisor	to	the	Board	and	other	stakeholders	on	issues	of	food	security	and	providing	effective,	
as	well	as,	appropriate	advice	in	support	of	the	Marketing	Board’s	decision-making	process.	

•	 Promoting	the	role	of	the	Marketing	Board	as	a	significant	contributor	to	enhanced
•	 national	food	security.
•	 Enhancing	BAMB’s	visibility	and	public	image	by	undertaking	the	role	of	key	organisation	spokesperson.	

THE PERSON

The right candidate will possess the following:
•	 A minimum of a Postgraduate Degree in Business Management, or equivalent from a recognised 

institution.
•	 A	minimum	of	twelve	(12)	years’	experience	in	a	business	management	environment.		At	least	five	(5)	of	

these	years	should	have	been	spent	in	an	executive	leadership	role.

COMPETENCIES 

•	 The right candidate must possess the following competencies;
•	 Leadership 
•	 Strategic orientation
•	 Communication,	influence	and	impact
•	 Results driven
•	 Business orientation
•	 Decisiveness and assertiveness
•	 External environment orientation

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, please visit www.peopleconnections.co.bw. 
Applicants should ensure that they register and submit a detailed 
curriculum vitae and provide names and contacts of at least three 
traceable referees.   

Closing  Date: 21 August 2023    
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503                         

MODE OF ATTENDANCE: Part time, Block Delivery (Four days, Friday - Monday, every six weeks) 
PROGRAMME COMMENCEMENT: September 2023
PROGRAMME DURATION: 18 months
ENTRY REQUIREMENTS: BA (Honours)/Bachelor Degree or equivalent in relevant subject. English Proficiency.
TUITION FEE: P73, 970.00 (Deposit P20, 000.00 and pay balance on flexible terms for 15 Months)

This programme will give you a broad understanding of Project Management and the knowledge and expertise to carry out project management design, 
planning, execution and delivery on time and on budget. The objectives of the programme are fourfold;

• To provide you with a comprehensive and up-to-date knowledge of project management, including key principles and practices and ability to apply a 
significant range of professional and business skills and techniques in Project Management.
• To develop your ability to work effectively within a project using skills for communication and teamwork. 
• To enable you to initiate, manage and drive change through the application of sound financial and business competence on projects Programme.
All modules are tailored to include relevant international, Sub-Saharan Africa and Botswana context. The programme is offered through a distance 
learning virtual learning platform. Delivery involves University of Bolton (UK) flying faculty to give an international flavour and IDM (Botswana) subject 
expects to give local a flavour. In between workshops, students will be actively engaged with subjects and others via virtual learning platform.

• Research Skills for Masters Programmes 
• Project Management Principles and Practice 
• Managing Risks and Solving Problems 
• Research Methods 
• Strategies for Quality Management in Projects 
• Finance & Decision-Making 
• Dissertation 

PROGRAMME MODULE

• Enterprise Management for Project Leaders 
• Managing Projects across International Borders 
• IT for Supply Chain and Project Management 
• Sustainability in Project Operations 
• Strategic Leadership 
• Procurement and Operations Management

 OPTIONAL MODULE FROM THE FOLLOWING

CONTACT DETAILS:
Further information can be obtained from IDM using the following contact details: 
IDM Botswana Campus, 
P.O. Box 1357, Gaborone, 
Botswana 
Plot no: 21222, 
21254, Village.  
TEL: +267 361 2100/2183, 
EMAIL: boltonadministration@idmbls.ac.bw

Closing Date: 15th September, 2023

DIRECTOR CORPORATE 
SERVICES

KEY TASKS AND RESPONSIBILITIES
PEOPLE MANAGEMENT
•	 Responsible	 for	 human	 resources	 strategy	 formulation	 and	 overall	

deployment	and	development	of	the	human	resources.
•	 Oversees	 and	 supervises	 overall	 human	 resources	 function	 for	 the	

Institute.
•	 Establishes	 and	 ensures	 implementation	 of	 employment	 policies	 and	

practices	consistent	with	legislation	and	the	Institute’s	reward	policy.
•	 Refines	 roles	 and	 responsibilities	over	 time	 to	 achieve	better	business	

outcomes	
•	 Recognises	talent,	develops	team	capabilities	and	undertakes	succession	

planning.
•	 Implement	 performance	 development	 frameworks	 to	 align	 workforce	

capability	with	the	Institute’s	current	and	future	priorities	and	objectives
•	 Ensures	 that	 institutional	 architecture	 is	 aligned	 to	 the	 Institute’s	goals	

and	responds	to	changes	over	time.

ADMINISTRATION
•	 Develops	and	implements	policies	and	procedures	to	improve	operations	

and	function	of	the	directorate	and	the	Institute.
•	 Acts	as	custodian	of	the	Institute’s	policy	documents.
•	 Plans	and	streamlines	all	administrative	procedures	for	the	Institute.
•	 Maintains	the	Institute’s	membership	to	international	organisations.
•	 Chairs	various	committees	as	appointed	by	the	Regional	Director.

LEGAL SERVICES 
•	 Develops	the	Institute’s	policies	and	positions	on	legal	issues.
•	 Evaluates,	mediates	and	negotiates	legal	dealings	with	other	organisations,	

such	as	contracts,	SLA’s	and	MOUs.
•	 Guides	 Management	 on	 regulatory	 and	 compliance	 issues	 to	 ensure	

compliance	with	legal	and	regulatory	requirements	across	the	Botswana,	
Lesotho	and	Eswatini	jurisdictions.

•	 Draw	 legal	 opinions;	 determine	 for	 which	 activities,	 projects	 or	 issues	
an	 external	 legal	 opinion	 is	 required	 and	 to	 ensure	 the	 provision	 and	
supervision	of	such	services,	as	required.

•	 Timeously	Identify	and	provide	mitigation	strategies	against	legal	risks.

MARKETING
•	 Develops	and	ensures	the	implementation	of	a	marketing	strategy	for	the	

institute.
•	 Responsible	for	public	relations	and	key	client	management.
•	 Acts	as	the	chief	media	liaison	for	the	Institute.

PROCUREMENT
•	 Approves	requisitions	in	accordance	with	established	authority	limits.
•	 Leads	and	approves	sourcing	of	services,	equipment	and	materials	 for	

the	Institute.

INFORMATION MANAGEMENT
•	 Develops	information	systems	strategy	aligned	to	corporate	strategy.
•	 Develops	policies	and	procedures	regarding	information	management.

•	 Responsible	for	overall	strategic	formulation	and	direction	of	information	
management.

ASSET AND CONTRACT MANAGEMENT
•	 Assess	feasibility	for	contracting	out	support	services.
•	 Develops	contracts	and	service	level	agreements	for	outsourced	services.
•	 Reviews	 contactor	 performance	 against	 service	 level	 agreement	 and	

takes	any	remedial	or	corrective	action.

COMPANY SECRETARIAL
•	 Advises	the	Board	of	Governors	on	their	responsibilities	and	the	discharge	

thereof.
•	 Ensures	 that	Board	 of	Governors’	 procedures	 are	 established	 and	 are	

adequately	complied	with.
•	 Records	and	maintains	minutes	of	board	meetings	and	 records	Board	

documentation.

PERFORMANCE MANAGEMENT
•	 Ensures	that	 the	Campus	achieves	corporate	objectives	and	measures	

in	terms	of	financial,	customer,	internal	business	processes	and	growth	
and	innovation.

•	 Ensures	that	regular	performance	reviews	are	undertaken	by	all	staff	in	
the	Institute	to	evaluate	performance	against	targets	set.

CHANGE MANAGEMENT
•	 Coordinates	the	implementation	of	approved	change	strategy	and	other	

change	initiatives.
•	 Ensures	 synergy	 of	 new	 change	 initiatives	 with	 existing	 operational	

activities	and	Corporate	Strategy.

THE PERSON
The	right	candidate	will	possess	the	following:
•	 A	Master’s	Degree	in	Law	with	a	strong	background	in	Human	Resource	

Management	or	Master’s	Degree	in	Human	Resources	Management	with	
a	strong	background	in	Law.		

•	 A	minimum	 of	 10	 years’	 general	 experience,	 3	 years	 of	 which	 should	
have	been	in	an	executive	management	position	in	an	institution	of	higher	
learning.

•	 Formal	training	in	leadership.	

COMPETENCIES 
The	right	candidate	must	possess	the	following	competencies:
•	 Strategic	Thinking	and	Technical	Expertise.
•	 Critical	and	Analytical	Thinking.
•	 Team	Leadership.
•	 Business	and	Results	Focus.
•	 External	Environment	awareness.
•	 Communications,	influence	and	impact.
•	 Planning	and	Resource	Management.
•	 Innovation	and	entrepreneurial	expertise.

The vacancy is open to Botswana, Lesotho and Eswatini citizens.

The	Institute	of	Development	Management	(IDM)	was	established	in	1974	as	a	regional	institution	by	the	Governments	of	Botswana,	Lesotho	and	Eswatini	(“participating	
member	states”.)	Since	its	establishment,	IDM	remains	a	relevant	partner	and	a	significant	player	in	the	education	and	training	industry.		IDM	has	shaped	futures	of	
many	nationals	of	the	participating	member	states	with	executive	development	courses	and	long-term	training	and	continues	to	achieve	its	mandate	through	helping	
the	public	and	private	organisations	to	meet	their	management	needs	through	Education,	Training,	Consulting	and	Research	services.	

The	 Institution	wishes	 to	attract	a	consummate	professional,	with	proven	experience	of	 leading	multi-disciplinary	 teams.	 	The	 individual	should	be	driven,	with	a	
passion	for	excellence.	The	Institute	is	therefore	inviting	applications	to	fill	the	position	of	Director Corporate Services tenable	at	the	IDM	Regional	Office,	Gaborone	
Botswana.

JOB PURPOSE
Reporting	to	the	Regional	Director,	the	position	will	be	responsible	for	strategically	and	effectively	leading,	as	well	as,	overseeing	the	efficient	provision	of	corporate	
support	functions	to	IDM,	which	include;	human	resources,	administration,	asset	management,	contract	administration,	procurement,	information	management,	legal	
function	and	company	secretarial.	The	role	provides	timely,	expert	and	strategic	information	and	advice	to	the	Regional	Director	and	senior	executive	team	to	facilitate	
effective	decisions.	

To	apply	 in	confidence,	please	visit	www.peopleconnections.co.bw.	Applicants	should	ensure	
that	they	register	and	submit	a	detailed	curriculum	vitae	and	provide	names	and	contacts	of	at	
least	three	traceable	referees.		

Closing Date: 13 October 2023					

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503							

MANAGER RISK 
AND COMPLIANCE

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 with a mandate to 
provide a market for locally grown scheduled crops such as cereals, pulses/beans, and oilseeds, and to ensure that adequate 
supplies exist for sale to customers at affordable prices.  The organization seeks to appoint an experienced, skilled and self 
- driven individual for the position of Manager Risk and Compliance.

To apply in confidence, please visit www.peopleconnections.co.bw. Applicants should 
submit a detailed curriculum vitae and provide names and contacts of at least three 
traceable referees. 
Closing Date: 5 August 2022
     
For enquiries: contact Tsholofelo/ Phatsimo on 3975917/ 3915503                            

JOB PURPOSE
Reporting to the Chief Executive Officer, the position will be responsible for planning, organising, and overseeing the 
implementation of the company’s risk management and compliance framework, as well as, ensuring alignment with the 
company’s strategic goals. In addition, the position will contribute to the reduction of financial and operational exposure 
through the performance of comprehensive risk assessment programmes, compliance strategies, and the monitoring and 
management of the adequacy of internal and external controls. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Leading the development and implementation of the departmental strategy in alignment with the Board’s overall 

strategic plans. 
• Advising the Board of Directors, Senior Management, and BAMB employees of emerging compliance issues.
• Providing guidance on the identification, assessment, monitoring and mitigation of risks, as well as, on report 

formulations (risk logs), to ensure uniformity in terms of interpretation and application of the risk management guide.
• Establishing and overseeing formal risk analysis and self-assessment programs for various systems and procedures, 

to ensure the successful delivery of effective risk management across business units in accordance with company risk 
management policy.

• Consulting and guiding the organization in establishing controls to mitigate compliance risks.
• Developing and implementing systems and processes that will ensure compliance with laws, regulations, contracts, 

policies, and procedures.

THE PERSON
The right candidate will possess the following:
• A Business Related Degree or CA, ACCA, CIMA, CIA, IRM, CRISC, CFE, CRMA, PRM, ERM, or equivalent professional 

qualification.
• Membership of an internationally recognised professional body.
• Minimum of seven (7) years post qualification experience in a risk function, four (4) of which, must have been at 

supervisory level. 
• Experience establishing risk, compliance, and internal audit plans, programs, policies and procedures, and leading risk, 

compliance and audit functions is required.

COMPETENCIES 
The right candidate must possess the following competencies;
• Strategic thinking.
• Team leadership. 
• Critical and analytical thinking. 
• Interpersonal relations.
• Adapting and responding to change. 
• Integrity and honesty.

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 
with a mandate to provide a market for locally grown scheduled crops such as cereals, pulses/beans and 
oilseeds,	and	ensure	that	adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.		
The Board is inviting individuals with proven leadership capability, strong business acumen and impeccable 
integrity,	who	has	a	solid	understanding	of	crop	markets,	to	fill	the	position	of	Chief Executive Officer.

JOB PURPOSE

Reporting to the Board of Directors, the position will chart the strategic direction of BAMB towards the 
attainment of its mandate of providing a market for locally grown scheduled crops, as well as, ensuring that 
adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.

THE JOB

•	 The incumbent will be responsible for, among others, the following:
•	 Leading the development of appropriate strategic plans, policies, regulations and standards for Board 

approval,	as	well	as,	their	implementation.
•	 Promoting a culture of ethical business conduct throughout the Marketing Board, as well as, establishing 

standards and oversight structures that are reasonably designed to promote integrity and deter 
wrongdoing.

•	 Acting	as	advisor	to	the	Board	and	other	stakeholders	on	issues	of	food	security	and	providing	effective,	
as	well	as,	appropriate	advice	in	support	of	the	Marketing	Board’s	decision-making	process.	

•	 Promoting	the	role	of	the	Marketing	Board	as	a	significant	contributor	to	enhanced
•	 national	food	security.
•	 Enhancing	BAMB’s	visibility	and	public	image	by	undertaking	the	role	of	key	organisation	spokesperson.	

THE PERSON

The right candidate will possess the following:
•	 A minimum of a Postgraduate Degree in Business Management, or equivalent from a recognised 

institution.
•	 A	minimum	of	twelve	(12)	years’	experience	in	a	business	management	environment.		At	least	five	(5)	of	

these	years	should	have	been	spent	in	an	executive	leadership	role.

COMPETENCIES 

•	 The right candidate must possess the following competencies;
•	 Leadership 
•	 Strategic orientation
•	 Communication,	influence	and	impact
•	 Results driven
•	 Business orientation
•	 Decisiveness and assertiveness
•	 External environment orientation

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, please visit www.peopleconnections.co.bw. 
Applicants should ensure that they register and submit a detailed 
curriculum vitae and provide names and contacts of at least three 
traceable referees.   

Closing  Date: 21 August 2023    
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503                         

MODE OF ATTENDANCE: Part time, Block Delivery (Four days, Friday - Monday, every six weeks) 
PROGRAMME COMMENCEMENT: September 2023
PROGRAMME DURATION: 18 months
ENTRY REQUIREMENTS: BA (Honours)/Bachelor Degree or equivalent in relevant subject. English Proficiency.
TUITION FEE: P73, 970.00 (Deposit P20, 000.00 and pay balance on flexible terms for 15 Months)

This programme will give you a broad understanding of Project Management and the knowledge and expertise to carry out project management design, 
planning, execution and delivery on time and on budget. The objectives of the programme are fourfold;

• To provide you with a comprehensive and up-to-date knowledge of project management, including key principles and practices and ability to apply a 
significant range of professional and business skills and techniques in Project Management.
• To develop your ability to work effectively within a project using skills for communication and teamwork. 
• To enable you to initiate, manage and drive change through the application of sound financial and business competence on projects Programme.
All modules are tailored to include relevant international, Sub-Saharan Africa and Botswana context. The programme is offered through a distance 
learning virtual learning platform. Delivery involves University of Bolton (UK) flying faculty to give an international flavour and IDM (Botswana) subject 
expects to give local a flavour. In between workshops, students will be actively engaged with subjects and others via virtual learning platform.

• Research Skills for Masters Programmes 
• Project Management Principles and Practice 
• Managing Risks and Solving Problems 
• Research Methods 
• Strategies for Quality Management in Projects 
• Finance & Decision-Making 
• Dissertation 

PROGRAMME MODULE

• Enterprise Management for Project Leaders 
• Managing Projects across International Borders 
• IT for Supply Chain and Project Management 
• Sustainability in Project Operations 
• Strategic Leadership 
• Procurement and Operations Management

 OPTIONAL MODULE FROM THE FOLLOWING

CONTACT DETAILS:
Further information can be obtained from IDM using the following contact details: 
IDM Botswana Campus, 
P.O. Box 1357, Gaborone, 
Botswana 
Plot no: 21222, 
21254, Village.  
TEL: +267 361 2100/2183, 
EMAIL: boltonadministration@idmbls.ac.bw

Closing Date: 15th September, 2023

DIRECTOR CORPORATE 
SERVICES

To apply in confidence, please visit www.peopleconnections.co.bw. Applicants should ensure 
that they register and submit a detailed curriculum vitae and provide names and contacts of at 
least three traceable referees.  

Closing Date: 13 October 2023    

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503                            

The Institute of Development Management (IDM) was established in 1974 as a regional institution by the Governments of Botswana, Lesotho and Eswatini (“participating 
member states”.) Since its establishment, IDM remains a relevant partner and a significant player in the education and training industry.  IDM has shaped futures of many 
nationals of the participating member states with executive development courses and long-term training and continues to achieve its mandate through helping the public 
and private organisations to meet their management needs through Education, Training, Consulting and Research services. 

The Institution wishes to attract a consummate professional, with proven experience of leading multi-disciplinary teams.  The individual should be driven, with a passion 
for excellence. The Institute is therefore inviting applications to fill the position of Director Corporate Services tenable at the IDM Regional Office, Gaborone Botswana. 

JOB PURPOSE
Reporting to the Regional Director, the position will be responsible for strategically and effectively leading, as well as, overseeing the efficient provision of corporate 
support functions to IDM, which include; human resources, administration, asset management, contract administration, procurement, information management, legal 
function and company secretarial. The role provides timely, expert and strategic information and advice to the Regional Director and senior executive team to facilitate 
effective decisions. 

KEY TASKS AND RESPONSIBILITIES
1. PEOPLE MANAGEMENT
• Responsible for human resources strategy formulation and overall 

deployment and development of the human resources.
• Oversees and supervises overall human resources function for the Institute.
• Establishes and ensures implementation of employment policies and practices 

consistent with legislation and the Institute’s reward policy.
• Refines roles and responsibilities over time to achieve better business 

outcomes. 
• Recognises talent, develops team capabilities and undertakes succession 

planning. 
• Implement performance development frameworks to align workforce 

capability with the Institute’s current and future priorities and objectives.
• Ensures that institutional architecture is aligned to the Institute’s goals and 

responds to changes over time.

2. ADMINISTRATION
• Develops and implements policies and procedures to improve operations and 

function of the directorate and the Institute.
• Acts as custodian of the Institute’s policy documents.
• Plans and streamlines all administrative procedures for the Institute.
• Maintains the Institute’s membership to international organisations.
• Chairs various committees as appointed by the Regional Director.

3. LEGAL SERVICES 
• Develops the Institute’s policies and positions on legal issues.
• Evaluates, mediates and negotiates legal dealings with other organisations, 

such as contracts, SLA’s and MOUs.
• Guides Management on regulatory and compliance issues to ensure 

compliance with legal and regulatory requirements across the Botswana, 
Lesotho and Eswatini jurisdictions.

• Draw legal opinions; determine for which activities, projects or issues an 
external legal opinion is required and to ensure the provision and supervision 
of such services, as required.

• Reviews contactor performance against service level agreement and takes any 
remedial or corrective action.

• Timeously Identify and provide mitigation strategies against legal risks.

4. COMPANY SECRETARIAL
• Advises the Board of Governors their responsibilities and the discharge thereof.
• Ensures that Board of Governors’ procedures are established and are 

adequately complied with.
• Records and maintains minutes of board meetings and records Board 

documentation.

5. PERFORMANCE MANAGEMENT
• Ensures that the Campuses achieve corporate objectives and measures in 

terms of financial, customer, internal business processes and growth and 
innovation.

• Ensures that regular performance reviews are undertaken by all staff in the 
Institute to evaluate performance against targets set.

6. CHANGE MANAGEMENT
• Coordinates the implementation of approved change strategies and other 

change initiatives.
• Ensures synergy of new change initiatives with existing operational activities 

and Corporate Strategy.

THE PERSON
The right candidate will possess the following:
• A Master’s Degree in Law with a strong background in Human Resource 

Management or Master’s Degree in Human Resources Management with a 
strong background in Law.  

• A minimum of 10 years’ general experience, 3 years of which should have 
been in an executive management position in an institution of higher learning.

• Formal training in leadership. 

COMPETENCIES 
The right candidate must possess the following competencies:
• Strategic Thinking and Technical Expertise.
• Critical and Analytical Thinking.
• Team Leadership.
• Business and Results Focus.
• External Environment awareness.
• Communications, influence and impact.
• Planning and Resource Management.
• Innovation and entrepreneurial expertise.

The vacancy is open to Botswana, Lesotho and Eswatini citizens. 

KEY TASKS AND RESPONSIBILITIES
PEOPLE MANAGEMENT
•	 Responsible	 for	 human	 resources	 strategy	 formulation	 and	 overall	

deployment	and	development	of	the	human	resources.
•	 Oversees	 and	 supervises	 overall	 human	 resources	 function	 for	 the	

Institute.
•	 Establishes	 and	 ensures	 implementation	 of	 employment	 policies	 and	

practices	consistent	with	legislation	and	the	Institute’s	reward	policy.
•	 Refines	 roles	 and	 responsibilities	over	 time	 to	 achieve	better	business	

outcomes	
•	 Recognises	talent,	develops	team	capabilities	and	undertakes	succession	

planning.
•	 Implement	 performance	 development	 frameworks	 to	 align	 workforce	

capability	with	the	Institute’s	current	and	future	priorities	and	objectives
•	 Ensures	 that	 institutional	 architecture	 is	 aligned	 to	 the	 Institute’s	goals	

and	responds	to	changes	over	time.

ADMINISTRATION
•	 Develops	and	implements	policies	and	procedures	to	improve	operations	

and	function	of	the	directorate	and	the	Institute.
•	 Acts	as	custodian	of	the	Institute’s	policy	documents.
•	 Plans	and	streamlines	all	administrative	procedures	for	the	Institute.
•	 Maintains	the	Institute’s	membership	to	international	organisations.
•	 Chairs	various	committees	as	appointed	by	the	Regional	Director.

LEGAL SERVICES 
•	 Develops	the	Institute’s	policies	and	positions	on	legal	issues.
•	 Evaluates,	mediates	and	negotiates	legal	dealings	with	other	organisations,	

such	as	contracts,	SLA’s	and	MOUs.
•	 Guides	 Management	 on	 regulatory	 and	 compliance	 issues	 to	 ensure	

compliance	with	legal	and	regulatory	requirements	across	the	Botswana,	
Lesotho	and	Eswatini	jurisdictions.

•	 Draw	 legal	 opinions;	 determine	 for	 which	 activities,	 projects	 or	 issues	
an	 external	 legal	 opinion	 is	 required	 and	 to	 ensure	 the	 provision	 and	
supervision	of	such	services,	as	required.

•	 Timeously	Identify	and	provide	mitigation	strategies	against	legal	risks.

MARKETING
•	 Develops	and	ensures	the	implementation	of	a	marketing	strategy	for	the	

institute.
•	 Responsible	for	public	relations	and	key	client	management.
•	 Acts	as	the	chief	media	liaison	for	the	Institute.

PROCUREMENT
•	 Approves	requisitions	in	accordance	with	established	authority	limits.
•	 Leads	and	approves	sourcing	of	services,	equipment	and	materials	 for	

the	Institute.

INFORMATION MANAGEMENT
•	 Develops	information	systems	strategy	aligned	to	corporate	strategy.
•	 Develops	policies	and	procedures	regarding	information	management.

•	 Responsible	for	overall	strategic	formulation	and	direction	of	information	
management.

ASSET AND CONTRACT MANAGEMENT
•	 Assess	feasibility	for	contracting	out	support	services.
•	 Develops	contracts	and	service	level	agreements	for	outsourced	services.
•	 Reviews	 contactor	 performance	 against	 service	 level	 agreement	 and	

takes	any	remedial	or	corrective	action.

COMPANY SECRETARIAL
•	 Advises	the	Board	of	Governors	on	their	responsibilities	and	the	discharge	

thereof.
•	 Ensures	 that	Board	 of	Governors’	 procedures	 are	 established	 and	 are	

adequately	complied	with.
•	 Records	and	maintains	minutes	of	board	meetings	and	 records	Board	

documentation.

PERFORMANCE MANAGEMENT
•	 Ensures	that	 the	Campus	achieves	corporate	objectives	and	measures	

in	terms	of	financial,	customer,	internal	business	processes	and	growth	
and	innovation.

•	 Ensures	that	regular	performance	reviews	are	undertaken	by	all	staff	in	
the	Institute	to	evaluate	performance	against	targets	set.

CHANGE MANAGEMENT
•	 Coordinates	the	implementation	of	approved	change	strategy	and	other	

change	initiatives.
•	 Ensures	 synergy	 of	 new	 change	 initiatives	 with	 existing	 operational	

activities	and	Corporate	Strategy.

THE PERSON
The	right	candidate	will	possess	the	following:
•	 A	Master’s	Degree	in	Law	with	a	strong	background	in	Human	Resource	

Management	or	Master’s	Degree	in	Human	Resources	Management	with	
a	strong	background	in	Law.		

•	 A	minimum	 of	 10	 years’	 general	 experience,	 3	 years	 of	 which	 should	
have	been	in	an	executive	management	position	in	an	institution	of	higher	
learning.

•	 Formal	training	in	leadership.	

COMPETENCIES 
The	right	candidate	must	possess	the	following	competencies:
•	 Strategic	Thinking	and	Technical	Expertise.
•	 Critical	and	Analytical	Thinking.
•	 Team	Leadership.
•	 Business	and	Results	Focus.
•	 External	Environment	awareness.
•	 Communications,	influence	and	impact.
•	 Planning	and	Resource	Management.
•	 Innovation	and	entrepreneurial	expertise.

The vacancy is open to Botswana, Lesotho and Eswatini citizens.

The	Institute	of	Development	Management	(IDM)	was	established	in	1974	as	a	regional	institution	by	the	Governments	of	Botswana,	Lesotho	and	Eswatini	(“participating	
member	states”.)	Since	its	establishment,	IDM	remains	a	relevant	partner	and	a	significant	player	in	the	education	and	training	industry.		IDM	has	shaped	futures	of	
many	nationals	of	the	participating	member	states	with	executive	development	courses	and	long-term	training	and	continues	to	achieve	its	mandate	through	helping	
the	public	and	private	organisations	to	meet	their	management	needs	through	Education,	Training,	Consulting	and	Research	services.	

The	 Institution	wishes	 to	attract	a	consummate	professional,	with	proven	experience	of	 leading	multi-disciplinary	 teams.	 	The	 individual	should	be	driven,	with	a	
passion	for	excellence.	The	Institute	is	therefore	inviting	applications	to	fill	the	position	of	Director Corporate Services tenable	at	the	IDM	Regional	Office,	Gaborone	
Botswana.

JOB PURPOSE
Reporting	to	the	Regional	Director,	the	position	will	be	responsible	for	strategically	and	effectively	leading,	as	well	as,	overseeing	the	efficient	provision	of	corporate	
support	functions	to	IDM,	which	include;	human	resources,	administration,	asset	management,	contract	administration,	procurement,	information	management,	legal	
function	and	company	secretarial.	The	role	provides	timely,	expert	and	strategic	information	and	advice	to	the	Regional	Director	and	senior	executive	team	to	facilitate	
effective	decisions.	

To	apply	 in	confidence,	please	visit	www.peopleconnections.co.bw.	Applicants	should	ensure	
that	they	register	and	submit	a	detailed	curriculum	vitae	and	provide	names	and	contacts	of	at	
least	three	traceable	referees.		

Closing Date: 13 October 2023					

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503							

MANAGER RISK 
AND COMPLIANCE

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 with a mandate to 
provide a market for locally grown scheduled crops such as cereals, pulses/beans, and oilseeds, and to ensure that adequate 
supplies exist for sale to customers at affordable prices.  The organization seeks to appoint an experienced, skilled and self 
- driven individual for the position of Manager Risk and Compliance.

To apply in confidence, please visit www.peopleconnections.co.bw. Applicants should 
submit a detailed curriculum vitae and provide names and contacts of at least three 
traceable referees. 
Closing Date: 5 August 2022
     
For enquiries: contact Tsholofelo/ Phatsimo on 3975917/ 3915503                            

JOB PURPOSE
Reporting to the Chief Executive Officer, the position will be responsible for planning, organising, and overseeing the 
implementation of the company’s risk management and compliance framework, as well as, ensuring alignment with the 
company’s strategic goals. In addition, the position will contribute to the reduction of financial and operational exposure 
through the performance of comprehensive risk assessment programmes, compliance strategies, and the monitoring and 
management of the adequacy of internal and external controls. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Leading the development and implementation of the departmental strategy in alignment with the Board’s overall 

strategic plans. 
• Advising the Board of Directors, Senior Management, and BAMB employees of emerging compliance issues.
• Providing guidance on the identification, assessment, monitoring and mitigation of risks, as well as, on report 

formulations (risk logs), to ensure uniformity in terms of interpretation and application of the risk management guide.
• Establishing and overseeing formal risk analysis and self-assessment programs for various systems and procedures, 

to ensure the successful delivery of effective risk management across business units in accordance with company risk 
management policy.

• Consulting and guiding the organization in establishing controls to mitigate compliance risks.
• Developing and implementing systems and processes that will ensure compliance with laws, regulations, contracts, 

policies, and procedures.

THE PERSON
The right candidate will possess the following:
• A Business Related Degree or CA, ACCA, CIMA, CIA, IRM, CRISC, CFE, CRMA, PRM, ERM, or equivalent professional 

qualification.
• Membership of an internationally recognised professional body.
• Minimum of seven (7) years post qualification experience in a risk function, four (4) of which, must have been at 

supervisory level. 
• Experience establishing risk, compliance, and internal audit plans, programs, policies and procedures, and leading risk, 

compliance and audit functions is required.

COMPETENCIES 
The right candidate must possess the following competencies;
• Strategic thinking.
• Team leadership. 
• Critical and analytical thinking. 
• Interpersonal relations.
• Adapting and responding to change. 
• Integrity and honesty.

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 
with a mandate to provide a market for locally grown scheduled crops such as cereals, pulses/beans and 
oilseeds,	and	ensure	that	adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.		
The Board is inviting individuals with proven leadership capability, strong business acumen and impeccable 
integrity,	who	has	a	solid	understanding	of	crop	markets,	to	fill	the	position	of	Chief Executive Officer.

JOB PURPOSE

Reporting to the Board of Directors, the position will chart the strategic direction of BAMB towards the 
attainment of its mandate of providing a market for locally grown scheduled crops, as well as, ensuring that 
adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.

THE JOB

•	 The incumbent will be responsible for, among others, the following:
•	 Leading the development of appropriate strategic plans, policies, regulations and standards for Board 

approval,	as	well	as,	their	implementation.
•	 Promoting a culture of ethical business conduct throughout the Marketing Board, as well as, establishing 

standards and oversight structures that are reasonably designed to promote integrity and deter 
wrongdoing.

•	 Acting	as	advisor	to	the	Board	and	other	stakeholders	on	issues	of	food	security	and	providing	effective,	
as	well	as,	appropriate	advice	in	support	of	the	Marketing	Board’s	decision-making	process.	

•	 Promoting	the	role	of	the	Marketing	Board	as	a	significant	contributor	to	enhanced
•	 national	food	security.
•	 Enhancing	BAMB’s	visibility	and	public	image	by	undertaking	the	role	of	key	organisation	spokesperson.	

THE PERSON

The right candidate will possess the following:
•	 A minimum of a Postgraduate Degree in Business Management, or equivalent from a recognised 

institution.
•	 A	minimum	of	twelve	(12)	years’	experience	in	a	business	management	environment.		At	least	five	(5)	of	

these	years	should	have	been	spent	in	an	executive	leadership	role.

COMPETENCIES 

•	 The right candidate must possess the following competencies;
•	 Leadership 
•	 Strategic orientation
•	 Communication,	influence	and	impact
•	 Results driven
•	 Business orientation
•	 Decisiveness and assertiveness
•	 External environment orientation

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, please visit www.peopleconnections.co.bw. 
Applicants should ensure that they register and submit a detailed 
curriculum vitae and provide names and contacts of at least three 
traceable referees.   

Closing  Date: 21 August 2023    
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503                         

MODE OF ATTENDANCE: Part time, Block Delivery (Four days, Friday - Monday, every six weeks) 
PROGRAMME COMMENCEMENT: September 2023
PROGRAMME DURATION: 18 months
ENTRY REQUIREMENTS: BA (Honours)/Bachelor Degree or equivalent in relevant subject. English Proficiency.
TUITION FEE: P73, 970.00 (Deposit P20, 000.00 and pay balance on flexible terms for 15 Months)

This programme will give you a broad understanding of Project Management and the knowledge and expertise to carry out project management design, 
planning, execution and delivery on time and on budget. The objectives of the programme are fourfold;

• To provide you with a comprehensive and up-to-date knowledge of project management, including key principles and practices and ability to apply a 
significant range of professional and business skills and techniques in Project Management.
• To develop your ability to work effectively within a project using skills for communication and teamwork. 
• To enable you to initiate, manage and drive change through the application of sound financial and business competence on projects Programme.
All modules are tailored to include relevant international, Sub-Saharan Africa and Botswana context. The programme is offered through a distance 
learning virtual learning platform. Delivery involves University of Bolton (UK) flying faculty to give an international flavour and IDM (Botswana) subject 
expects to give local a flavour. In between workshops, students will be actively engaged with subjects and others via virtual learning platform.

• Research Skills for Masters Programmes 
• Project Management Principles and Practice 
• Managing Risks and Solving Problems 
• Research Methods 
• Strategies for Quality Management in Projects 
• Finance & Decision-Making 
• Dissertation 

PROGRAMME MODULE

• Enterprise Management for Project Leaders 
• Managing Projects across International Borders 
• IT for Supply Chain and Project Management 
• Sustainability in Project Operations 
• Strategic Leadership 
• Procurement and Operations Management

 OPTIONAL MODULE FROM THE FOLLOWING

CONTACT DETAILS:
Further information can be obtained from IDM using the following contact details: 
IDM Botswana Campus, 
P.O. Box 1357, Gaborone, 
Botswana 
Plot no: 21222, 
21254, Village.  
TEL: +267 361 2100/2183, 
EMAIL: boltonadministration@idmbls.ac.bw

Closing Date: 15th September, 2023

DIRECTOR CORPORATE 
SERVICES

KEY TASKS AND RESPONSIBILITIES
PEOPLE MANAGEMENT
•	 Responsible	 for	 human	 resources	 strategy	 formulation	 and	 overall	

deployment	and	development	of	the	human	resources.
•	 Oversees	 and	 supervises	 overall	 human	 resources	 function	 for	 the	

Institute.
•	 Establishes	 and	 ensures	 implementation	 of	 employment	 policies	 and	

practices	consistent	with	legislation	and	the	Institute’s	reward	policy.
•	 Refines	 roles	 and	 responsibilities	over	 time	 to	 achieve	better	business	

outcomes	
•	 Recognises	talent,	develops	team	capabilities	and	undertakes	succession	

planning.
•	 Implement	 performance	 development	 frameworks	 to	 align	 workforce	

capability	with	the	Institute’s	current	and	future	priorities	and	objectives
•	 Ensures	 that	 institutional	 architecture	 is	 aligned	 to	 the	 Institute’s	goals	

and	responds	to	changes	over	time.

ADMINISTRATION
•	 Develops	and	implements	policies	and	procedures	to	improve	operations	

and	function	of	the	directorate	and	the	Institute.
•	 Acts	as	custodian	of	the	Institute’s	policy	documents.
•	 Plans	and	streamlines	all	administrative	procedures	for	the	Institute.
•	 Maintains	the	Institute’s	membership	to	international	organisations.
•	 Chairs	various	committees	as	appointed	by	the	Regional	Director.

LEGAL SERVICES 
•	 Develops	the	Institute’s	policies	and	positions	on	legal	issues.
•	 Evaluates,	mediates	and	negotiates	legal	dealings	with	other	organisations,	

such	as	contracts,	SLA’s	and	MOUs.
•	 Guides	 Management	 on	 regulatory	 and	 compliance	 issues	 to	 ensure	

compliance	with	legal	and	regulatory	requirements	across	the	Botswana,	
Lesotho	and	Eswatini	jurisdictions.

•	 Draw	 legal	 opinions;	 determine	 for	 which	 activities,	 projects	 or	 issues	
an	 external	 legal	 opinion	 is	 required	 and	 to	 ensure	 the	 provision	 and	
supervision	of	such	services,	as	required.

•	 Timeously	Identify	and	provide	mitigation	strategies	against	legal	risks.

MARKETING
•	 Develops	and	ensures	the	implementation	of	a	marketing	strategy	for	the	

institute.
•	 Responsible	for	public	relations	and	key	client	management.
•	 Acts	as	the	chief	media	liaison	for	the	Institute.

PROCUREMENT
•	 Approves	requisitions	in	accordance	with	established	authority	limits.
•	 Leads	and	approves	sourcing	of	services,	equipment	and	materials	 for	

the	Institute.

INFORMATION MANAGEMENT
•	 Develops	information	systems	strategy	aligned	to	corporate	strategy.
•	 Develops	policies	and	procedures	regarding	information	management.

•	 Responsible	for	overall	strategic	formulation	and	direction	of	information	
management.

ASSET AND CONTRACT MANAGEMENT
•	 Assess	feasibility	for	contracting	out	support	services.
•	 Develops	contracts	and	service	level	agreements	for	outsourced	services.
•	 Reviews	 contactor	 performance	 against	 service	 level	 agreement	 and	

takes	any	remedial	or	corrective	action.

COMPANY SECRETARIAL
•	 Advises	the	Board	of	Governors	on	their	responsibilities	and	the	discharge	

thereof.
•	 Ensures	 that	Board	 of	Governors’	 procedures	 are	 established	 and	 are	

adequately	complied	with.
•	 Records	and	maintains	minutes	of	board	meetings	and	 records	Board	

documentation.

PERFORMANCE MANAGEMENT
•	 Ensures	that	 the	Campus	achieves	corporate	objectives	and	measures	

in	terms	of	financial,	customer,	internal	business	processes	and	growth	
and	innovation.

•	 Ensures	that	regular	performance	reviews	are	undertaken	by	all	staff	in	
the	Institute	to	evaluate	performance	against	targets	set.

CHANGE MANAGEMENT
•	 Coordinates	the	implementation	of	approved	change	strategy	and	other	

change	initiatives.
•	 Ensures	 synergy	 of	 new	 change	 initiatives	 with	 existing	 operational	

activities	and	Corporate	Strategy.

THE PERSON
The	right	candidate	will	possess	the	following:
•	 A	Master’s	Degree	in	Law	with	a	strong	background	in	Human	Resource	

Management	or	Master’s	Degree	in	Human	Resources	Management	with	
a	strong	background	in	Law.		

•	 A	minimum	 of	 10	 years’	 general	 experience,	 3	 years	 of	 which	 should	
have	been	in	an	executive	management	position	in	an	institution	of	higher	
learning.

•	 Formal	training	in	leadership.	

COMPETENCIES 
The	right	candidate	must	possess	the	following	competencies:
•	 Strategic	Thinking	and	Technical	Expertise.
•	 Critical	and	Analytical	Thinking.
•	 Team	Leadership.
•	 Business	and	Results	Focus.
•	 External	Environment	awareness.
•	 Communications,	influence	and	impact.
•	 Planning	and	Resource	Management.
•	 Innovation	and	entrepreneurial	expertise.

The vacancy is open to Botswana, Lesotho and Eswatini citizens.

The	Institute	of	Development	Management	(IDM)	was	established	in	1974	as	a	regional	institution	by	the	Governments	of	Botswana,	Lesotho	and	Eswatini	(“participating	
member	states”.)	Since	its	establishment,	IDM	remains	a	relevant	partner	and	a	significant	player	in	the	education	and	training	industry.		IDM	has	shaped	futures	of	
many	nationals	of	the	participating	member	states	with	executive	development	courses	and	long-term	training	and	continues	to	achieve	its	mandate	through	helping	
the	public	and	private	organisations	to	meet	their	management	needs	through	Education,	Training,	Consulting	and	Research	services.	

The	 Institution	wishes	 to	attract	a	consummate	professional,	with	proven	experience	of	 leading	multi-disciplinary	 teams.	 	The	 individual	should	be	driven,	with	a	
passion	for	excellence.	The	Institute	is	therefore	inviting	applications	to	fill	the	position	of	Director Corporate Services tenable	at	the	IDM	Regional	Office,	Gaborone	
Botswana.

JOB PURPOSE
Reporting	to	the	Regional	Director,	the	position	will	be	responsible	for	strategically	and	effectively	leading,	as	well	as,	overseeing	the	efficient	provision	of	corporate	
support	functions	to	IDM,	which	include;	human	resources,	administration,	asset	management,	contract	administration,	procurement,	information	management,	legal	
function	and	company	secretarial.	The	role	provides	timely,	expert	and	strategic	information	and	advice	to	the	Regional	Director	and	senior	executive	team	to	facilitate	
effective	decisions.	

To	apply	 in	confidence,	please	visit	www.peopleconnections.co.bw.	Applicants	should	ensure	
that	they	register	and	submit	a	detailed	curriculum	vitae	and	provide	names	and	contacts	of	at	
least	three	traceable	referees.		

Closing Date: 13 October 2023					

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503							

MANAGER RISK 
AND COMPLIANCE

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 with a mandate to 
provide a market for locally grown scheduled crops such as cereals, pulses/beans, and oilseeds, and to ensure that adequate 
supplies exist for sale to customers at affordable prices.  The organization seeks to appoint an experienced, skilled and self 
- driven individual for the position of Manager Risk and Compliance.

To apply in confidence, please visit www.peopleconnections.co.bw. Applicants should 
submit a detailed curriculum vitae and provide names and contacts of at least three 
traceable referees. 
Closing Date: 5 August 2022
     
For enquiries: contact Tsholofelo/ Phatsimo on 3975917/ 3915503                            

JOB PURPOSE
Reporting to the Chief Executive Officer, the position will be responsible for planning, organising, and overseeing the 
implementation of the company’s risk management and compliance framework, as well as, ensuring alignment with the 
company’s strategic goals. In addition, the position will contribute to the reduction of financial and operational exposure 
through the performance of comprehensive risk assessment programmes, compliance strategies, and the monitoring and 
management of the adequacy of internal and external controls. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Leading the development and implementation of the departmental strategy in alignment with the Board’s overall 

strategic plans. 
• Advising the Board of Directors, Senior Management, and BAMB employees of emerging compliance issues.
• Providing guidance on the identification, assessment, monitoring and mitigation of risks, as well as, on report 

formulations (risk logs), to ensure uniformity in terms of interpretation and application of the risk management guide.
• Establishing and overseeing formal risk analysis and self-assessment programs for various systems and procedures, 

to ensure the successful delivery of effective risk management across business units in accordance with company risk 
management policy.

• Consulting and guiding the organization in establishing controls to mitigate compliance risks.
• Developing and implementing systems and processes that will ensure compliance with laws, regulations, contracts, 

policies, and procedures.

THE PERSON
The right candidate will possess the following:
• A Business Related Degree or CA, ACCA, CIMA, CIA, IRM, CRISC, CFE, CRMA, PRM, ERM, or equivalent professional 

qualification.
• Membership of an internationally recognised professional body.
• Minimum of seven (7) years post qualification experience in a risk function, four (4) of which, must have been at 

supervisory level. 
• Experience establishing risk, compliance, and internal audit plans, programs, policies and procedures, and leading risk, 

compliance and audit functions is required.

COMPETENCIES 
The right candidate must possess the following competencies;
• Strategic thinking.
• Team leadership. 
• Critical and analytical thinking. 
• Interpersonal relations.
• Adapting and responding to change. 
• Integrity and honesty.

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 
with a mandate to provide a market for locally grown scheduled crops such as cereals, pulses/beans and 
oilseeds,	and	ensure	that	adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.		
The Board is inviting individuals with proven leadership capability, strong business acumen and impeccable 
integrity,	who	has	a	solid	understanding	of	crop	markets,	to	fill	the	position	of	Chief Executive Officer.

JOB PURPOSE

Reporting to the Board of Directors, the position will chart the strategic direction of BAMB towards the 
attainment of its mandate of providing a market for locally grown scheduled crops, as well as, ensuring that 
adequate	supplies	exist	for	sale	to	customers	at	affordable	prices.

THE JOB

•	 The incumbent will be responsible for, among others, the following:
•	 Leading the development of appropriate strategic plans, policies, regulations and standards for Board 

approval,	as	well	as,	their	implementation.
•	 Promoting a culture of ethical business conduct throughout the Marketing Board, as well as, establishing 

standards and oversight structures that are reasonably designed to promote integrity and deter 
wrongdoing.

•	 Acting	as	advisor	to	the	Board	and	other	stakeholders	on	issues	of	food	security	and	providing	effective,	
as	well	as,	appropriate	advice	in	support	of	the	Marketing	Board’s	decision-making	process.	

•	 Promoting	the	role	of	the	Marketing	Board	as	a	significant	contributor	to	enhanced
•	 national	food	security.
•	 Enhancing	BAMB’s	visibility	and	public	image	by	undertaking	the	role	of	key	organisation	spokesperson.	

THE PERSON

The right candidate will possess the following:
•	 A minimum of a Postgraduate Degree in Business Management, or equivalent from a recognised 

institution.
•	 A	minimum	of	twelve	(12)	years’	experience	in	a	business	management	environment.		At	least	five	(5)	of	

these	years	should	have	been	spent	in	an	executive	leadership	role.

COMPETENCIES 

•	 The right candidate must possess the following competencies;
•	 Leadership 
•	 Strategic orientation
•	 Communication,	influence	and	impact
•	 Results driven
•	 Business orientation
•	 Decisiveness and assertiveness
•	 External environment orientation

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, please visit www.peopleconnections.co.bw. 
Applicants should ensure that they register and submit a detailed 
curriculum vitae and provide names and contacts of at least three 
traceable referees.   

Closing  Date: 21 August 2023    
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503                         

MODE OF ATTENDANCE: Part time, Block Delivery (Four days, Friday - Monday, every six weeks) 
PROGRAMME COMMENCEMENT: September 2023
PROGRAMME DURATION: 18 months
ENTRY REQUIREMENTS: BA (Honours)/Bachelor Degree or equivalent in relevant subject. English Proficiency.
TUITION FEE: P73, 970.00 (Deposit P20, 000.00 and pay balance on flexible terms for 15 Months)

This programme will give you a broad understanding of Project Management and the knowledge and expertise to carry out project management design, 
planning, execution and delivery on time and on budget. The objectives of the programme are fourfold;

• To provide you with a comprehensive and up-to-date knowledge of project management, including key principles and practices and ability to apply a 
significant range of professional and business skills and techniques in Project Management.
• To develop your ability to work effectively within a project using skills for communication and teamwork. 
• To enable you to initiate, manage and drive change through the application of sound financial and business competence on projects Programme.
All modules are tailored to include relevant international, Sub-Saharan Africa and Botswana context. The programme is offered through a distance 
learning virtual learning platform. Delivery involves University of Bolton (UK) flying faculty to give an international flavour and IDM (Botswana) subject 
expects to give local a flavour. In between workshops, students will be actively engaged with subjects and others via virtual learning platform.

• Research Skills for Masters Programmes 
• Project Management Principles and Practice 
• Managing Risks and Solving Problems 
• Research Methods 
• Strategies for Quality Management in Projects 
• Finance & Decision-Making 
• Dissertation 

PROGRAMME MODULE

• Enterprise Management for Project Leaders 
• Managing Projects across International Borders 
• IT for Supply Chain and Project Management 
• Sustainability in Project Operations 
• Strategic Leadership 
• Procurement and Operations Management

 OPTIONAL MODULE FROM THE FOLLOWING

CONTACT DETAILS:
Further information can be obtained from IDM using the following contact details: 
IDM Botswana Campus, 
P.O. Box 1357, Gaborone, 
Botswana 
Plot no: 21222, 
21254, Village.  
TEL: +267 361 2100/2183, 
EMAIL: boltonadministration@idmbls.ac.bw

Closing Date: 15th September, 2023

DIRECTOR CORPORATE 
SERVICES

To apply in confidence, please visit www.peopleconnections.co.bw. Applicants should ensure 
that they register and submit a detailed curriculum vitae and provide names and contacts of at 
least three traceable referees.  

Closing Date: 13 October 2023    

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503                            

Para se inscrever com confiança, visite: www.peopleconnections.co.bw.. Os candidatos devem garantir que 
se registem e enviem um curriculum vitae detalhado e forneçam nomes e contactos de pelo menos três 
pessoas rastreáveis referencias. 

Data de encerramento: 06 de novembro de 2023

Para mais informações: contacte Tsholofelo/ Bame através do telefone +2673975917/ +2673915503   

Gestor 
Financeiro e 

Administrativo


